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To: Jensen, Alen
Subject: News fram DC Metra Business Leadership Netwark.

Yau're receiving this emall because of yaur relatianship with DC Metra Business Leadership Netwark
Please canfirm your cantinued interest in receiving email from us.
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You may unsubscribe if yau no langer wish to recsive our emails

“Promoting best practices in hiring, retaining, and marketing to people with disabilities in the
District of Columbia, Northern Virginia, and Suburban Maryland.”

A BL-MONTHLY ENEWSLETTER NOVEMBER 2009
In Th

Issue

« Introducing the DC Metro ELNs New Website

« US Business Leadership Network among National Partners to Establish
National Technical Assistance Center for Employers on People with
Disabilities

« S3A's Hiring Plans for 2000:
Linking Candidates with Disabilities to 554 Jobs

spveRTIsEMENT
Looking for slilled reliable workers who will stay?

Want to keep valued employees who acquire disabilities and need
accommodations?
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Contact D5 Rehabilitation Services Administration (RSA) at dds.rsa@de.gov
or (202) 442-8400 and let them help you to meet your workforce needs.

« Expand your talent pool by recrniting candidates with disabilities
through RSA.

« Increase staff retention with RS assisting you in securing the right
candidate for the right job.

« Reduce turnover, and the cost of re-hiring and training, by targeting
reliable motivated employees.

« Enhance the skills and knowledge of emplogees who acquire disabilities
by using R3A's Disability Management Program.

o Let RSA staff assist you in leveraging tax benefits.

o Tapinto RSA's expertise for creating accommodations in the workplace,
finding people who are a it for your job openings, providing training
and job support as needed, and more

« Benefit from the unique experiences and skills that employees with
disabilities will bring to your workplace.

« Get advice on enhancing your accessibility to customers with
disabilities.

We've Got Questions...And You Have The Answers!

This Month's Questions!
‘In what positions do you have the greatest turnover?

Please take our 3 minute survey by Clicking Here.

Thank You!
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Introducing the Metro BLN's New Website

Your NEW Clearinghouse for Resources & Information

We are pleased to announce the launching of our new website,
wwww.dometrobln.org. Our new website contains a clearinghouse of national,
regional, and local resources to assist your business hire and retain people
with disabilities.
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You can access our clearinghouse by clicking here,
www dometrobln.ore /resources.shim

‘The US Business Leadership Network (USBLN®) announced that it will be
among several national partners charged with establishing a national technical
assistance center for employers eager to hire people with disabilities.

The Employment and Disability Institute (EDT) of Cornell University's
Industrial and Labor Relations (ILR) School received a $1.6 million grant from
the U.S. Department of Labor's Office of Disability Employment Policy (ODEF)
for the establishment of a national technical assistance center designed to
assist employers in the recruitment, hiring, retention and advancement of
people with disabilities. EDI has been involved in employer-related initiatives
to promote the employment of people with disabilities for nearly 2o years.
Susanne Bruyare, director of the EDT and ILR's associate dean of outreach, said
"This newly-funded USDOL-ODEP Center at Cornell University is a wonderful
opportunity to bring all of the resources and learning from our prior efforts to
fruition. These efforts are targeted at improving hiring and workplace
retention of the more than 50 million Americans with disabilities."
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Leading a consortium of national partners, EDI will conduct innovative
research, assist the labor department in developing demand-side policy, and
share best practices with employers to enhance employment opportunities
and the full integration of people with disabilities in the workplace. EDT's
national partners include the AFL-CIO Center for Green Jobs, the Altarum
Institute, the Center for Advanced Human Resource Studies, the Conference
Board, the Institute of Educational Leadership, the National Business and
Disability Council, Rutgers University's John J. Heldrich Genter, and the US
Business Leadership Network.

ODEP provides national leadership on disability employment policy by
developing and influencing disability employment policies and practices,
building collaborative partnerships, and delivering authoritative and credible
data on the employment of people with disabilities. Assistant Secretary for
Labor for Disability Employment Policy Kathy Martinez said, "Employers must
create workplace cultures in which employees with disabilities are as fully
integrated and valued as those withont disabilities. The national technical
assistance center will be designed to identify how employers can change
expectations and open the path to good jobs for people with disabilities."

"Through this cooperative agreement, employers will now have access to
valuable information, resonrces and tools to help them achieve greater
workplace diversity to include more employees with disabilities,” summarized
USBLN® Executive Director & General Counsel John D. Kemp on the USBLN®
being a national partner. "With the combined expertise of Cornell University's
Employment and Disability Institute and numerous leading national
organizations - and support from ODEP - employers natiomwide stand to
benefit from this new, innovative technical assistance center.”

‘The USBLN® is the only national business organization currently representing
60 BLN affiliates and satellites in 36 states - including the District of Columbia -
and more than 5000 employers using 2 "business to business” sirategy to
Promote the business imperative of including people with disabilities.
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For additional information about the USBLN® and its involvement in the new
National Technical Assistance Center, please contact John D. Kemp by email at

john kemp@ppsv.cos

The Social Security Administration has recently received funding to hirea
significant mumber of employees throughont the country. This hiring
initiative offers a unique opportunity for individuals with disabilities who
may want to get a job with S3A. These jobs will be at various skil levels
including a number of entry-level positions.

‘What kinds of jobs is 54 offering?
554 is recruiting employees to work in field offices and teleservice centers
where they will assist the public by phone and in person with a wide variety of
program related activities such as filing claims, applying for a new or
replacement Social Security cards and other types of inquiries. 554 alsois
recruiting employees to work in claims processing centers and to workin
hearings offices in legal and paralegal positions.

Where are these jobs located?
‘all across the United States; for example, some are in the local S54 field
offices or S5A hearings offices, some in the 37 teleservice centers nationwide,
some in S84's prograrm service centers and some at S34 headquarters in the
Baltimore area.

How will 854 recruit?

554 will uge 2 variety of avenues to recruit and hire people with disabilities,
In particular, the Agency is reaching out to Ticket to Work ticket holders who
are trying to return to work, veterans with disabilities through programs such
as the Wounded Warrior transitional program, and students with disabilities.
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as the Wounded Warrior transitional program, and students with disabilities.
Many individuals with disabilities will qualify for consideration under a
special placement authority called "Schedule 4."

Ifyou have specific questions about this initiative or want to submit an
application or resume for consideration, please send those to our special e-
mail address, Selective Placement. Applications@ssa.gov. Please include
QUESTION in the subject line for all questions and use RESUME for all
submissions of resumes.

DC Metro Business Leadership Network Board of Directors

Vinece Pastor, Board Chair Cynthia Richardson-Crooks, Vice Chair
Chevy Chase Bank The George Washington University
Ellen de Bremond, Treasurer John Kernp

Diversity Senvices of DC Inc. US Business Leadership Network
Katherine McCary Eduardo Meza-Etienne

SunTrust Bank, Inc TecAccess, LLC

David Remick

AlexandriafAlingtan Workforce Investment Board
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