

Employer Interview – Hiring Individuals with Disabilities
                                          (Completed by MEP/Keene Project



	Business name:


	Contact name:


	Contact name:

	Address:


	Job title:

Length of time in position:
	Job title:

Length of time in position:

	Interviewers:

Date:
	Phone:

Email:
	Phone:

Email:

	· When we say disabled, what comes to mind?


	

	· Has your business ever employed a person with a disability? 

· Is the person currently working for you?

· Was the person disabled when you hired them or did the disability occur once they were employed?

	Yes
No

Yes
No

Yes
No

Comments:



	· What accommodations have you made?  (schedule adjustment, teaming with another employee, access to building)  Any natural supports?


	

	· Are you familiar with the concept of a job coach and would you be amenable to having one at your company to help support an employee with a disability?


	 

	· A successful hire:  What made it work?  (like team approach, job coaches, adaptive equipment)

	

	· What training do you provide your management or supervisory staff?


	

	· A not-so-successful hire:  Can you identify what prevented it from working? (not qualified, lack of support for employer, job coach)


	

	· How is the turnover with individuals w/disabilities, compared with that of your overall workforce?

	 About the same     Somewhat more    Somewhat less
Comments:



	· What positions do you foresee the most need for in the next year?

	

	· For the investment in hard dollars or time, do you feel that you’ve had adequate payback?
	Yes
No
Difficult to answer



	· Is it your corporate policy to hire a diverse workforce (look at mission statement, website for help)

	Yes
No
Difficult to answer

	· What are your concerns about hiring an individual with a disability?  (fear of impact on morale, worker’s comp, lack of productivity)

	Yes
No
Difficult to answer

	· What can the employment project do to help you hire the qualified people that you need? (employer assistance network, training on adaptive technology and accommodations, visit  from Ben)


	


Additional Employer Comments and Discussion:

	


Interviewer’s Notes:

	


Follow-Up:

	The business promotes and sustains meaningful employment for individuals with disabilities.

Agree

Disagree
Difficult to assess

Would you recommend this business as a model for success in providing meaningful employment for individuals with disabilities?

What has been identified?

Hurdles.

Workforce needs.

Employment trends.

Critical need areas (to include both soft and hard skill areas).

Potential business ambassador.
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