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	Age discrimination in the workplace is common.
	Few workers file a formal complaint.
	Most believe age discrimination starts when workers are in their 50s.
	Ageist comments are the most frequent type of discrimination.
	Job applicants are commonly asked for age-related information.
	Age discrimination is perceived as the primary limitation to finding a new job.
	Age discrimination is a reason that older workers fear losing their jobs.
	Age discrimination protections should be just as strong as other discrimination protections.
	Conclusion: Stronger laws are needed to protect workers from age discrimination.

